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The OPFA and
Urban Forestry

Fred Pinto rP.F.
Executive Director and Registrar, OPFA

Louise Simpson

Registration Manager, OPFA

Ontario’s The Professional Foresters Act, 2000,
unlike the regulatory laws of other provinces
explicitly states that urban forestry is part of
professional forestry in this province (see c. 18, s 3
(1)). The Professional Foresters Act also defines
urban forests. Urban forests are “tree-dominated
vegetation and related features found within an
urban area and includes woodlots, plantations, shade
trees, fields in various stages of succession, wetland
and riparian areas.” (RSO 2000, c. 18, s. 3 (3)). This
means that individuals that practice professional
forestry in the urban forest must be members of the
OPFA unless excluded by statute or regulation.

Individuals may be excluded from having to be a
member of the OPFA if they are practicing
professional forestry in the urban forest as part of
an excluded occupation (as defined in the Act) such
as biologist or Certified Arborist and are working
within a defined scope of practice, and in some other
circumstances such as emergency workers or
individuals who are being professionally supervised.
To help clarify when someone needs to be a member
of the OPFA a Practice Guidance-Exclusions to the
Professional Foresters Act document was prepared
and approved. This practice guidance document is
used to answer questions that people have in relation
to who must be a member of the OPFA.

Municipal managers may be unaware that
professional forestry is regulated in Ontario and may
advertise jobs or tenders for work that may exclude
professional foresters or poorly describe the
qualifications needed. This has often caused
consternation among OPFA members. The OPFA
recognizes this is an ongoing issue and has prepared
an information sheet that describes the benefits a
municipality obtains by hiring or contracting forestry
work to regulated professionals. This information
sheet has been sent to the municipalities where
members have provided the OPFA staff with specific

contact information of managers responsible for
forestry services. The response from these
municipalities has been positive. The OPFA is aware
that some municipalities now include, where
appropriate, the requirement for professional
foresters in their job ads and bids for work. This
ongoing issue requires the OPFA and its members to
continue to communicate a clear constructive
message that informs the many municipalities in
Ontario of the benefits that the municipalities and
their residents gain when they obtain the services of
regulated professionals.

Professional forestry, like many professions, is
evolving and becoming more specialised. Until 2017,
the professional standards for foresters were
general, and did not reflect the specialization that
was occurring. For example, the unique standards
that apply to individuals providing professional
forestry services in the urban forest were not
described. In 2014 the OPFA’s Urban Forestry
Working Group prepared a report that requested the
OPFA define urban professional forestry. This report
was supported by OPFA’s Council and was submitted
to all regulators of professional foresters in Canada.
The regulators agreed to work to define the
standards for five different specialties in
professional forestry including urban forestry. This
work was completed last year. The new standards
for the five different specialities can be found in the
document Certification Standards for the Profession
of Forestry in Canada. If you want a copy of these
new professional forestry standards please contact
OPFA staff.

Standard 8C (Urban Forestry) in the new
professional forestry standards lists three
demonstrable competencies specific to professional
foresters working in the urban and peri-urban
environment. These competencies are in addition to
foundational studies (Standard 1), competencies
needed by all practicing professionals (Standards 2-
3), and to competencies needed by all practicing
foresters (Standards 4-7). Each demonstrable
competency is described in more detail by a number
of competency elements. There is still some
additional work that needs to be done before the
2017 standards are used to accredit Canadian
university programs and certify individuals from non-
accredited programs. It is expected that the 2017

(Continued on page 12)
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Urban Forestry
Education

Michael Rosen, R.P.F.

President, Tree Canada

Urban forestry in Canada (and the world) is closely
affiliated with one amazing Canadian — Dr. Erik
Jorgensen. Jorgensen came to Canada from
Denmark to work in the federal government in insect
control. In 1959 he transferred to the University of
Toronto where he founded the Shade Tree
Laboratory looking at solutions to the Dutch EIm
Disease crisis of that era. He trained the first cadre
of post-graduate urban foresters who went on to be
the first professionals to manage urban forests in
Canada — people like Bill Morsink (North York+),
Lloyd Burridge (Windsor), Mike Allen (Winnipeg), and
others.

The reality of urban forest education in Canada (and
Ontario) is that it is improving. As a 1980s B.Sc.F.
graduate | worked summers for the Ottawa-based
National Capital Commission injecting elms against
Dutch Elm Disease under the tutelage of lan Nadar,
PhD, a student of Jorgensen’s. Fascinated with
urban forestry, | was dismayed to learn that U of T,
the first Faculty of Forestry, and in Canada’s largest
city could only offer me a one-semester optional
course as its educational commitment to urban
forestry.

Today, the scenario is very different — for the private
citizen, for the arborist, and for those professional
foresters wishing to learn about urban forestry.

For the private citizen there are many resources
online of interest, but more important is the trend to
interest urbanites in the nuances of the subject
through active workshops delivered by local not-for-
profits on topics such as: urban tree planting,
pruning, and maintenance. Toronto’s LEAF (Local
Enhancement and Appreciation of Forests) leads in
“Tree Tenders Volunteer Training” workshops,
presentations, and much more. Support comes
through municipal, hydro, and other sources.

Arborists: Arboriculture is very much a related field
to urban forestry - the care of the single tree,

while urban forestry deals with forest systems in

a developed setting. Specifically, arboriculture
includes caring for the well-being of individual trees,
such as planting, pruning, evaluations, and
management. Arborists receive training at the
college level in Ontario through Humber, Sir
Sandford Fleming and Algonquin. The courses range
from 1-2 years with a trend to affiliate with
universities, enabling those who wish to complete
their studies at the university level to do so. The best
of example of this is between Sir Sanford Fleming
College in Lindsay and the University of New
Brunswick (UNB). Here, students take a 2+2 option -
two years taking a diploma in urban forestry at
Fleming and another two years at UNB getting a
Bachelor of Science in Forestry.

Foresters: This really is where a great deal of change
is taking place, as universities and Faculties of
Forestry across the country are attempting to adapt
to the growing societal need for urban foresters.
With over 80% of Canada’s population now
urbanized, there is great demand for trained
personnel to better manage and grow this forest.
The following are some recent developments in this
regard:

University of British Columbia: With university and
ministerial approval, Canada’s first Bachelor of
Urban Forestry undergraduate course was initiated
in 2016. This year (2018) saw its first graduates, 18
young people from Canada and beyond who will no
doubt be able to fill positions requiring their
expertise. It is a four-year course, the first
graduates started out in the forestry program prior
to the Bachelor of Urban Forestry being introduced.
The program is planning expansion into the graduate
levels as well. UBC continues to lead in overall
forestry enrollment in Canada with 1,125 students
enrolled this year at the undergraduate level!

University of Toronto: With the relinquishment of
the undergraduate program in the early 90s, the
university’s ability to delivery any forestry programs,
(never mind urban forestry) was called into doubt.
However, one of the gems to emerge from that
episode was the Master of Forest Conservation
(MFC) program. Here students can graduate with a
specialization in urban forestry and are obtaining
employment within NGOs, as consultants, and with

(Continued on page 5)
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(Continued from page 4) There is no doubt that the opportunities to educate
the next crop of urban foresters through dedicated
municipalities. At the time of writing, the Faculty is instruction are very much upon us and this bodes well
considering embarking on new efforts to restore an for managing the 9t and most populated Forest
undergraduate urban forestry program. Region in Canada — the Urban Forest!

Other universities: As previously mentioned, a
current trend is cooperative agreements with
colleges and universities to further urban forest
studies at the university level. In addition,
universities without Faculties of Forestry are
offering some urban forest related courses, including
Ryerson and the University of Guelph.

First Bachelor of Urban Forestry Class, University of British Columbia, May, 2018.
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Strategic Urban
Forest
Management
Planning:
Adapting to
Change

Timea Filer, rR.P.F.

A strategic approach to urban forestry is well
recognized as an effective tool for the protection and
enhancement of urban forests. Many municipalities
in Ontario have taken the initiative to develop long-
term Strategic Urban Forest Management Plans
(SUFMP) with nested short-term management and
operating plans. Short-term plans are built in to
allow for adaptive management as priorities change
over the life of the plan in response to changing
conditions such as climate change and development
pressures while continuing to support the guiding
principles,
goals, and
visions of a
SUFMP.

CITY OF GUELPH
Urban

URBAN FOREST MANAGEMENT PLAN
forests are

complex and
dynamic.

2013-2032

URBAN FOREST

They are
vulnerable to
both biotic
and abiotic
influences.
They are also
invaluable
assets to
their
communities
as they
provide a
wide range of

September 2012
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INNOVATIONS INC

environmental, social and economic benefits.
SUFMPs provide the means to continue to deliver or
enhance these benefits through objectives and
actions designed to build sustainability, resiliency,
diversity and health of urban forests. However, the
urban forest is ultimately reliant on responsible,
integrated and effective management. The
integration of criteria and indicators ensures that
municipalities have an approach by which to assess
and monitor levels of achievement. It is the function
of integrating short term operating plans, developed
at specific intervals, into the high level, long term
plan which allows for the review of successes,
challenges, threat and opportunities of the SUFMP.
The reassessment and re-evaluation of the SUFMP
is also essential to be accountable to the community
and key stakeholders of the Urban Forest.

In recognition of the need for a comprehensive and
strategic approach to urban forest management, the
City of Guelph's first 20-year Strategic Urban
Forest Management Plan was approved in
September 2012. The 20-year plan, which was
implemented in 2014, incorporates four five-year
management plans and is further divided into annual
operating plans.

Prior to the implementation of the plan, Guelph had
urban forest initiatives and operations in place, and
although well intentioned, they were comparatively
disconnected, ad-hoc, and reactive. The supporting
framework with strategic goals is meant to guide the
implementation of Guelph’s SUFMP and includes:

' Improve understanding of urban forest assets

Y Monitor and review the status of the SUFMP
every five years

Increase corporate coordination of tree issues
Foster stewardship, awareness and education
Increase protection of the urban forest
Increase canopy cover

Transition to proactive management

Increase resilience of the urban forest

= =4 -4 8 48 a2 2

Build partnerships with stakeholders

As Guelph prepares for the second, five-year plan
(2019-2023) it will be essential to gain an
understanding of what has changed since the plan’s
inception, how these changes happened and how they
will influence the direction of the plan for the next

0/ 2yoeydzsSRO 2y LI .
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READY FOR YOUR ANNUAL MEMBERSHIP
RENEWAL?

In October, Members will receive annual membership renewal information by email and postal mail
outlining needed actions.

Annual membership renewal involves:

1. Reviewing and updating your personal information;

2. Paying your annual membership fees (if applicable) for December 1, 2018 to November 30, 2019. Fees
are due December 1, 2018 and are subject to a Late Payment Fee (see the current Fee Schedule) and;

3. Completing your Competency Support Report form (if applicable) for December 1, 2017 to November
30, 2018. Competency reporting is due January 15, 2019 and is subject to a Late Reporting Fee (see the
current Fee Schedule)

Note that not paying your fees and/or not reporting your competency support can result in the
suspension of your membership.

The chart below summarizes what activities are required for each membership category:

wlox[xn[»]z[s]e]zx
MEMBERSHIP CATEGORY: | € |3 | £ | % | S |2 | &F| 8
o <. o T Q )
o ) Q. Py < c
= o [ @ (4] =
5 T @, 2
- =3 <2

ANNUAL RENEWAL TASK: R required 2
1. Update Personal Information RIRIRIRIRIR|R|R
2. Pay Membership Fees  (by Dec. 1) n  RIR|R|R|R |no|no
3. Competency Reporting (by Jan. 15) no|no R |R [R |no|nojno
4. Report working only within Scope (by Jan. 15) | ho | no | no | R [ no | no | no | no

Payments may be made by Visa or MasterCard online or by phoning the office at 905-877-3679, or by
mailing a cheque, credit card information or money order to: Ontario Professional Foresters
Association, 5 Wesleyan St., #201, Georgetown, ON L7G 2E2.

0/ 2yaydzSRciFNRBY LJ 38 policy and ensure connectivity to new corporate policies

and directives. Re-aligning initiatives and activities will
five years. Factors of influence must be understood, also require integration of knowledge and the needs of
evaluated, and adjusted. other corporate divisions.

The long-term plan requires that the short-term plan be While SUFMPs can be complex and making adjustments
strategic, interdisciplinary, and socially inclusive. Gaps  can prove to be a challenging task, a strategic and

in the existing knowledge and implementation of the adaptive approach is the key to ensuring a SUFMP

plan must be identified, new drivers must be recognized, remains effective and relevant.

and new goals may be introduced. The short-term plan

will need to consider current federal and provincial


https://opfa.ca/wp-content/uploads/2018/03/Fee-Schedule-effective-2017-09-26Final-2.pdf
https://opfa.ca/wp-content/uploads/2018/03/Fee-Schedule-effective-2017-09-26Final-2.pdf
https://opfa.ca/members-area/my-membership/renew/
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Tree Risk
Assessment

Michael Rosen, R.P.F.
Philip van Wassenaer, B.Sc., MFC

As Ontario continues to urbanize and society
constantly encroaches on the “natural” forest, tree
risk management decisions based on a systematic
approach are increasingly required. Two emerging
societal trends are contributing to the significance of
Tree Risk Assessment: the growing gap between
people and nature, and society’s general aversion to
risk (the “bubble wrap phenomenon”). Canadians are
becoming warier of “risk” in everything they do, and
this wariness extends to the risk of living near trees.

In the United Kingdom, where statistics are kept on
risks to humans from trees, it has been shown that
the risk is extremely low. In a country of 60 million
people, there is approximately 1 death in 10 million
due to trees (compared to 1in 387 due to cancer, 1in
16,800 to road accidents and 1in 18,700,000 to a
lightning strike).

Tree Risk Assessment is generally undertaken to:

I Limit the risk for people and property

 Limit the amount of risk associated with tree
ownership

1 Identify the highest risk trees that require
immediate action and to

1 Prescribe actions required to reduce risk

4

Y 4 iera

(including removing the target!)

Formal training in tree risk assessment is available
through the Tree Risk Assessment Qualification
(TRAQ), a recently developed program delivered and
administered by the International Society of
Arboriculture (ISA).

Trees often fail due to the fracture of a stem or
limbs (the internal condition is often difficult to
estimate from the outside) and uprooting (typically
seen as root decay, root severance, root damage or a
failure of the root/soil interface).

This is where Tree Risk Assessment comes in —
systematically determining the risk (the probability
that something undesirable may or may not happen)
of a tree failing. This is a key concept wherever you
are managing trees near people or valuable property.
There are four basic principles:

1. Tree Risk Assessment is a systematic process.
Personal injury from trees is statistically
incredibly low.

3. Owners of trees do have a legal, “duty of care”,
and

4. Any approach to tree risk must be balanced and
proportionate.

In Tree Risk Assessment, the risk assessor evaluates
the likelihood of failure of the tree or part of the
tree, the likelihood of the failing part impacting a
target and the severity of the consequences if the
impact were to occur. Tree Risk Assessment relies on
both objective and subjective assessment. Objective,
in that risk assessment is quantifiable and fact-
based while subjective in that the assessment
depends on one’s world view (and experience!),
attitudes, and opinions. Both must be used in a risk
assessment.

Inevitably, Tree Risk Assessment includes: reviewing
overall site conditions, assessing the site for targets
(0 targets = 0 risk), a visual assessment of each tree
of concern, documenting the risk factors and
mitigation factors, prioritizing the risk reduction
activities and submitting a final report. The job of
the Risk Assessor is to assess the potential risk
trees and make recommendations for actions before
damage to people or property occurs, and to inform

6/ 2yoydSRozy LI 3
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Urban Forestry
in Small Town
Ontario

Jim McCready R.P.F./Certified Arborist

Most large urban centres have full time staff
devoted to the health of trees and forests within
their area of jurisdiction. This is usually accompanied
with large budgets. For example, the City of Ottawa,
population 900,000, has a large forestry staff and
the funding to go with it.

In smaller centres such as Carleton Place, population
11,000, trees are comparatively just as important as
in large centres. However, they have fewer resources
to manage their trees, including smaller budgets.
Trees compete with roads, upgrading sewer systems,
and recreation priorities. As a result, many small
communities are depending on volunteers working
with Councils and staff to have a viable forestry
program.

Carleton Place has set goals to:

9 Provide guidelines for proper planting,
maintenance, and choice of appropriate tree species
(mostly native to the town);

9 Work closely with Town staff, mainly Public
Works, Planning and Recreation;

9 Review the Official Plan and have input into the
Green Infrastructure, especially Natural
Environment Areas;

1 Review and approve all Tree Preservation Plans
and Landscape Plans submitted to the Town by
developers;

9 Establish tree conservation practices on Town
property working with Town staff;

9 Establish a program of tree planting and tree
replacement;

1 Protect vegetative cover on all streams and the
Mississippi River; and

9 Establish a Tree Planting and Maintenance
workshop for homeowners.

So how is this working in the small community
setting?

In Carleton Place there is an Urban Forest Advisory
Committee, which is a committee of Council. The
Committee is made up of volunteers of various
backgrounds. However, the Chair is a Registered
Professional Forester and a Certified Arborist, which
goes a long way in giving advice to staff and Council.
One member of the Committee is a Councilor who
speaks for the Committee when topics come up at
Council. One is a planner who worked with the
conservation authorities and, yes, we have a second
forester on this Committee. Small town Ontario
cannot afford to have a forestry department and
very seldom do they have staff that are trained in
arboriculture or forestry. They depend heavily on
their volunteers.

The Committee was established in 1998. The
following are examples of some of the successes to
date:

Y Established a tree planting program for
homeowners using native trees. Homeowners must
go through a workshop on proper planting and, more
importantly, proper maintenance before they can get
their tree. A tree costs the homeowner $20, which is
(Continued on page 13)
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Urban Forestry
in a Northern
Ontario City

Betty van Kerkhof r.p.F.

The following article provides an overview of urban
forestry in the City of Sault Ste. Marie. Sault Ste.
Marie is a small northern Ontario city of
approximately 75,000 people situated on the north
shore of the St. Marys River.

The City of Sault Ste. Marie’s Official Plan (1996)
recognizes the concept of urban forestry, the
preservation of existing and creation of new urban
forests, and ongoing tree planting. The Official Plan
contains policies for the protection and preservation
of existing forested lands, including those that
promote proper forest management practices and
that do not promote development that is
inconsistent with good forestry practices in these
woodland areas. The City does not have a tree by-

Ic:w| althouih this has been discussed in the iost.

(Continued on page )



