Sponsorship Instructions
Background:
Current OPFA By-laws 11.5 and 11.6 require that all applicants for Full or Associate
Membership with the OPFA must successfully complete 18 months of progressive, relevant,
mentored forestry experience. This experience must be obtained after attaining a postsecondary degree or diploma and whilst holding a Provisional Member category of
registration, although credit for prior mentored work experience within the last 5 years may
be requested. The experience does not have to be entirely attained while in Ontario.
The work experience period is intended to contribute to the continuity and improvement of
professional practice and conduct. It should result in regular interaction between a
Provisional member and their sponsors, ensuring that sponsors have first-hand knowledge of
a Provisional Member’s experience before completing the sponsorship form. Sponsors will
be relied upon to a certain degree to assess whether a Provisional Member’s experience is
applicable to the Ontario forestry environment.
Application Process:
Applicants are responsible for finding their sponsors and ensuring that they meet the
requirements and become familiar with their work. If an applicant changes job or location, or
for some reason the sponsor is no longer able to remain familiar with the applicants work,
the applicant may change sponsors. Applicants require a minimum of two sponsors (one of
whom may be their mentor) but may have more than two sponsors over the 18-month
experience period.
Following completion of the 18-month experience requirement by the Provisional Member,
sponsors will be asked to review and sign the Provisional Member’s Work History Form
and submit this along with the OPFA Sponsorship Form directly to the OPFA office.
Sponsorship Eligibility Requirements:
Provisional members require two sponsors. At least one sponsor must be a Full or
Associate Member of the OPFA who is in good standing. Sponsors who are Associate
Members must have an applicable scope of practice in relation to the Provisional Member’s
work experience and proposed scope of practice of the Provisional Member. The second
sponsor does not have to be an OPFA member and can be a work supervisor or similar.
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All sponsors must have direct knowledge of the Provisional Member’s forestry related work. It
is suggested that sponsors be familiar with a Provisional Member’s forestry work for at least
4-6 months. For sponsors qualifying an applicant’s experience from outside the province of
Ontario, a Registered Professional Forester or a sponsor with equivalent credentials may be
used at the discretion of the Registration Committee.
Sponsors cannot be related to the Provisional Member as this would be a potential conflict
of interest in the assessing of competency. Sponsors who are practicing members must be
familiar with the Legislation and By-laws governing the Association and the most recent
OPFA guidelines for membership.
Goals and Responsibilities of Sponsors:
Sponsors are expected to have direct knowledge of the applicant's work in order to be able
to provide a detailed assessment of the applicant's work, their progression towards the
professional level, and its relationship to the OPFA definition of professional forestry, by
completing the Sponsorship Form at the end of the 18 month work experience period.
A sponsor who is also a practicing OPFA member is required to provide guidance to the
Provisional Member on the duties of a Registered Professional Forester and
review and discuss the OPFA Code of Ethics, Definitions of Professional Misconduct,
the Continuing Education and reporting requirements, and the appropriate Practice
Guidance documents.
At the end of the work experience requirement, sponsors are required to review the
Provisional Member’s Work History Form and complete the Sponsor Review Sheet to
confirm that they have done so. The sponsor must submit the signed Work History Form
directly to the OPFA along with the completed Sponsorship Form.
Completing the OPFA Sponsorship Form
Work experience questions:
As noted, applicants are required to have 18 months of progressive, relevant, mentored
work experience. The Sponsorship Form requires the sponsor to provide a first-hand
opinion of the applicants work experience with the knowledge that there are challenges in
the assessment of “progressive” and “relevant” work experience and that there are many
available career paths for foresters. The OPFA considers an applicant’s work to be relevant
if it can be encompassed within the defined scope of practice of a Registered Professional
Forester. Please refer to the Professional Foresters Act 2000, Section 3 (1) (provided
below) for a definition of the practice of professional forestry, and the Criteria for Relevant
Work Experience document for information on what the OPFA considers relevant work
experience for Provisional Members, and reference these in your responses. Please note
that work of a technical nature is considered applicable during the required 18 months of
Provisional Membership but there must be evidence of progression in the scope and duties
of the applicant.
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Sponsors of Provisional Members seeking Associate Membership are also required to
complete Section 4 of the Sponsorship Form. This section asks questions on aspects of the
proposed Scope of Practice and associated geographic area of which the sponsor has
direct knowledge. Sponsors must review the approved Scope of Practice before answering
these questions.
What is the definition of the “practice of professional forestry”?
The Professional Foresters Act 2000, Section 3 (1) definition forms the basis of the
scope of practice of the profession. The practice of professional forestry is “the
provision of services in relation to the development, management, conservation, and
sustainability of forests and urban forests where those services require knowledge,
training and experience equivalent to that required to become a member under this
Act” and includes,
•
•
•
•
•
•

The designing, specifying or approving of silviculture
prescriptions and treatments, including timber harvesting;
The appraisal, evaluation and certification of forests and urban forests;
The auditing of forest management practices;
The assessment of impacts from planned activities on forests and urban
forests;
The classification, inventory and mapping of forests and urban forests;
The planning and locating of forest transportation systems including forest
roads.

These are examples only and do not represent an exhaustive list of what constitutes
the practice of professional forestry.
Professionalism and Ethics:
Sponsors must certify on the Sponsorship Form that they have reviewed and discussed the
OPFA Code of Ethics, the Definition of Professional Misconduct, the Continuing Education
Requirements (including the reporting requirements), and the
Practice
Guidance
documents that are applicable to the applicant's Scope of Practice.
Sponsors should discuss their comments with the applicant and provide any further
assistance in submitting the required information for membership. Sponsors are to
complete the Sponsorship Form in detail and additional pages may be attached if required.
All completed sponsorship forms are to be submitted directly by the sponsor to the OPFA
office and are kept confidential.
Additional Roles of the Sponsor
Sponsors may also be asked by Provisional Members to complete a Character Witness
Form and/or a Competency Witness Form. These two forms may be combined onto one
form if the Provisional member is undergoing the national Credential Assessment Process.
Additional information on the completion of these forms is available from the OPFA office.
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The OPFA thanks all members in advance for their commitment to assisting new members
gain experience, professionalism and licensure in Ontario. The informal mentorship of
sponsors is invaluable and serves to strengthen professional forestry and provide
professional support for each new generation of foresters in Ontario.
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