Ontario Professional FORESTERS Association

2025 Fair Registration Practices Report

Prepared for the Office of the Fairness Commissioner (OFC)

FAIRNESS COMMISSIONER
COMMISSAIRE A L'EQUITE

Content

—

Background

Organization information

Registration requirements

Third party assessments
Accomplishments, risks and mitigations
Changes to registration practices
Membership and application data

New legislative and regulatory requirements

W 0 N o U A WD

Registration Timelines

Glossary of terms



1. Background

Under section 20 of the Fair Access to Regulated Professions and Compulsory
Trades Act, 2006 (FARPACTA), which is substantially similar to section 22.7(1) of
Schedule 2 of the Regulated Health Professions Act, 1991 (RHPA),

“A regulated profession shall prepare a fair registration practices report
annually or at such other times as the Fairness Commissioner may specify or
at such times as may be specified in the regulations”.

Section 23 of FARPACTA and Section 22.9 of Schedule 2 of the RHPA then go on to
indicate that the Fairness Commissioner shall specify the form in which these
reports shall be prepared, along with the required filing dates. This section also
stipulates that a regulator must make these reports public.

It is pursuant to these authorities that the Office of the Fairness Commissioner
(OFCQ) has required that each regulator complete its annual Fair Registration
Practices Report (FRP).

Please note that this report covers the time-period from January 1 to December 31,
2025.

The FRP:

e Collects information about the organization, applicants to the profession and
current membership.

e Provides information to the public about how the organization has
implemented fair registration practices during the reporting period.

e Helps the OFC to successfully undertake the education and compliance
activities which include monitoring, applying a risk-informed compliance
framework, assessing performance, and sharing best practices.

e Determines whether the regulator is complying with recently enacted
legislative and regulatory provisions designed to reduce barriers for
domestic labour mobility and internationally trained applicants.

e |dentifies trends across regulated professions and regulated health colleges.



2. Organization information

Organization name Ontario Professional FORESTERS Association

For questions about this report, please contact:

Name Louise Simpson

Job Title Executive Director & Registrar
E-mail executive.director@opfa.ca
Name Brittany Tartaglia

Job Title Registration Manager
E-mail registration.manager@opfa.ca
Name Priscilla Doyle

Job Title Office & Registration Coordinator
E-mail registration.coordinator@opfa.ca

3. Registration requirements

Applicants to the regulated professions and compulsory trades must fulfil
registration requirements to practice their profession or use a professional title.
This section summarizes registration requirements for each profession or trade
regulated by Ontario Professional FORESTERS Association

Licensing requirements (brief description for each requirement listed):

Profession/ Trade Name Forester

Academic requirement Graduation from a relevant degree or
diploma program. Full Membership
requires a minimum of a 4yr BSc or




equivalent. Associate Membership
requires a minimum of a relevant
diploma.

Experience requirement

18 months of relevant mentored
experience. This can be gained while a
Provisional Member (R.P.F. in Training)
or through credit, or a combination.
Credit can be granted for prior relevant
mentored experience acquired after
graduating from a degree or diploma
program, that occurred within the last 5
years and was mentored by a Full,
Associate, Inactive or Life Member of
the OPFA or a registered forestry
professional licensed in another
province or country, who is in good
standing with their regulatory body.
Credit can also be granted for up to 1/3
of the time spent in a relevant Masters
or PhD program, up to a maximum of 6
months. A minimum of 6 months of
the mentored experience must be
acquired after 80% of the required
competencies have been met. For full
licensure (Full Membership) this is 80%
of the full set of competencies in the
Certification Standards, for limited
licensure (Associate Membership), this
is 80% of the competencies required
for the scope of practice. For graduates
of Canadian Forestry Accreditation
Board (CFAB) accredited programs this
is the date which they graduated from
the accredited program. For graduates
of other programs, a competency
assessment of academic qualifications
and (if requested) experience is
conducted to determine whether the




applicant already meets the 80%
threshold. If they do not, then this date
is the date at which they have filled
sufficient competency gaps to meet the
80% threshold.

Language requirement None

Additional information on licensing
requirements (may include links to
appropriate page on regulator
website):

4. Third party assessments

Third party organizations that assess qualifications on behalf of the regulator.

Organization name Function
World Education Services Academic credential evaluation
Forest Professional Regulators of Competency-based assessment
Canada

Fair access legislation requires regulators to take reasonable measures to ensure
that any third parties undertake assessment of qualifications in a way that is
transparent, objective, impartial and fair.

Ontario Professional FORESTERS Association takes the following measure(s) to
ensure fair and timely assessments:

We have agreements in place to ensure that all legal requirements are met in
regards to transparency, accessibility, processes and timelines, and reporting. If
an applicant has issues with a third party provider, we follow up with them
directly to assist the applicant and the organization in resolving the issue
wherever possible. The Forest Professional Regulators of Canada is a committee
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of the forestry regulators across Canada. The Registrar of the OPFA serves on
FPRC and is involved in all decision making processes. Where recent issues of
capacity and timeliness of assessments have been identified, the OPFA has been
working with FPRC to recruit and train additional assessors, improve scheduling
and develop alternate assessment pathways for current applicants awaiting
assessment until timelines return to normal. The OPFA Registration Committee
has final approval over competency assessments and re-reviews materials,
including additional submissions from applicants if they wish to provide them, if
there are concerns from applicants or staff on a specific competency assessment
decision made by the Credential Assessment Process (CAP) assessors.

5. Accomplishments, risks and mitigations

Key accomplishments and risks pertaining to fair registration practices during the
reporting period are summarized below.

A. Accomplishments

1 | Implemented free online training modules for applicants and registrants to
ensure they can gain competency in Indigenous Peoples, Lands and
Resources at no financial cost, and that they can complete this training
around their work/personal life.

2 | Initiated and facilitated the re-organization and updating of the Ontario
Forest Policy and Legislative Framework Bridge Training modules provided by
Lakehead University. The modules were improved, updated and reorganized
into two modules instead of 4. The requirements for written assignments
marked by instructors were removed and replaced with online multiple
choice exams with automatic results and a short (15 min) confirmation
interview to improve timelines and efficiency for those needing to complete
this training. The applicant cost for the modules was reduced.

3 | Continued to develop and distribute educational materials providing
information on career paths in professional forestry and how to become
licensed, as well as raising awareness amongst employers. This included
updating the website to include these materials and attending multiple events
across Ontario. The aim of this initiative is to raise awareness that forestry is
a regulated profession in Ontario, and across much of Canada, and provide




licensure.

advice to anyone who may be interested in becoming licensed to help guide
them through the process. It is also used to raise awareness of the Associate
R.P.F. pathway which can be used as a limited license stepping stone to full

4 | Continued to raise awareness amongst applicants and potential applicants

R.P.F.s grow.

(including students) of the Associate R.P.F. designation and pathway to limited
licensure. This has been very successful, with a shift in perception and an
increase in applications for this category as it provides a way for those who
may not yet meet the requirements for full licensure to obtain a limited
license based on areas in which they are already competent and enter the
workforce while they work towards that goal, without requiring them to
return to school. There also has been increased interest from employers in
this category, as it provides a potential avenue to support their current staff
in becoming licensed, and to hire individuals who are competent in the
specific areas required, without needing to wait for them to become fully
licensed. We have seen a growing acceptance and desire for the flexible
licensure pathway and expect to continue to see the number of Associate

5 | Developed online modules to walk Provisional Members (R.P.F.s in Training)

through the various steps in their licensing pathway. Previously meetings
were held virtually and a presentation given, with a recording available for
those who were not able to attend. The online modules provide a more
effective and inclusive way of providing access to this information in a user-
friendly accessible format, that also allows staff to track who has reviewed the
material. There is a follow-up Q&A session with staff over Zoom that all new
Provisional Members are invited to to allow for questions, but staff also
accept questions by email or phone at any time.

B. Risks and Mitigations

Risk

Mitigation Measure

Lack of awareness of professional
forestry as a regulated profession, the
role of the OPFA, what it means to be a
regulated profession, and the types of
work that professional foresters do.
This means that many individuals,

Website information is continuously
adjusted to improve clarity.
Communication materials have been
developed and are being distributed to
improve understanding of professional
forestry as a regulated profession, the
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including internationally trained
individuals, apply believing that if they
have a degree they will automatically
be qualified to become licensed and
see the OPFA as a membership club
rather than a regulatory body that
exists to protect the public interest.
This can result in them stalling out in
the registration process when they
realize they must demonstrate
competence in the Certification
Standards and that there are added
responsibilities of being a regulated
professional.

role of the OPFA, what it means to be a
regulated profession, and the diversity
of people and careers in professional
forestry. OPFA staff have participated in
student and job seeker webinars and
in-person events.

High percentage (approximately 70%)
of applicants are from unaccredited
pathways which results in a high
burden on competency assessment
processes with increased timelines for
some assessments and increased
workload for applicant guidance and
reviews related to gap filling. It also
leads to higher numbers of people
stalling out in the licensing process.

Raising awareness of professional
forestry as a regulated profession and
the availability of accredited programs
with streamlined pathways to licensure.
This is being done through a multi-
phase communications initiative
involving online materials and OPFA
presence at events such as the Student
Expo, and participating in webinars
with organisations such as Project
Learning Tree. Continuing to refine
and raise awareness of Associate
Membership as a path to limited
licensure in a shorter timeframe, with
the ability to work towards full
licensure whilst already working if the
individual wishes to do so. This
initiative has been very successful so
far and we are seeing increased
applications for this pathway and
desire to obtain the Associate R.P.F.
designation. We are also seeing
increased interest from employers in
hiring Associate R.P.F.s. Initiatives to




divide the Credential Assessment
Process (CAP) into two phases to
facilitate the above process and
simplify the workload for applicants has
been successful, resulting in positive
feedback from applicants and
increased numbers of submissions in
much shorter timeframes. However
this has also contributed to increased
timelines for assessment results. OPFA
has been working with FPRC to recruit
and train additional assessors for the
Credential Assessment Process and
resolve scheduling issues, and is
currently working on temporary
alternate assessment pathways until
the issue is fully resolved.

Challenges faced by applicants,
especially internationally trained
applicants, in making connections and
networking to find relevant
employment, experience & competency
gap filling (if required).

The OPFA has a limited ability to
resolve this issue as much of the
challenges are within the workplace
environment. However the OPFA
continues to offer the Shadow a
Forester program to provide
opportunities for applicants to connect
with professional foresters across the
province working in a variety of
different areas. We also help connect
them with mentors if they are unable to
secure one themselves. We provide
advice upon request for where they can
search for jobs and invite them to
introduce themselves to the profession
through our social media and by
getting involved in committees/working
groups and attending events such as
the OPFA Annual Conference. In 2025
the OPFA developed materials aimed at
employers and landowners to raise




awareness of forestry as a regulated
profession, the services a professional
forester can provide (as an R.P.F. and
Associate R.P.F.) and the role of the
OPFA in ensuring accountability. These
materials are planned for distribution
in 2026.

Lack of up to accessible post-secondary
training options reduces the diversity of
applicants by creating barriers for
those unable or unwilling to travel away
from home to attend school. This is
particularly an issue for indigenous
individuals and can also impact
internationally trained individuals who
could potentially complete programs
online or partially online to allow them
access to the education they need to
join the profession, were they available.

Discussions with educational
institutions to encourage them to
consider in-community/mobile and
online educational programs.
Continually seeking funding
opportunities for updating bridge
training modules for gap filling-
although this does not replace the need
for a degree or diploma foundational
education. Staff provide support and
guidance and seek opportunities for
collaboration in this area.

6. Changes to registration practices

During the January 1 to December 31, 2025 reporting period, Ontario Professional
FORESTERS Association has introduced the following changes impacting its
registration processes. Changes, anticipated impacts, and risk mitigation are

summarized below.

A. Registration requirements and practices

Registration Changes Description
Made (Yes
process / No)
Timelines for Yes Changed our response times to meet the new

registration,
decisions and/or
responses

FARPACTA requirements. In most cases these
were already being met, but we have adjusted
our processes to ensure that labour mobility
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application decisions are made and
communicated within 30 days of receiving a
complete application. As our Registration
Committee meets to consider applications
every 2 months, we introduced a provision to
bring these before the committee outside of
the scheduled meetings when required. We
have also shortened our Credential
Assessment Process (CAP) reporting timelines
to ensure that we provide the applicant with
their results and reasons within 10 business
days of us receiving the report.

Changes to internal
review or appeal
process

No

Assessment of
qualifications,
including
competency-based
assessments and
examinations

No

Registration
requirements either
through regulation,

by-law or policy

Yes

Bylaw changes related to registration
introduced in 2025: Effective May 1, 2025,
applicants registering with the OPFA must
successfully demonstrate competency in the
Indigenous Peoples, Lands & Resources (IPLR)
Standard to be eligible to apply for Full or
Associate Membership. Effective May 1, 2027,
Provisional, Inactive and Non-Resident
Members registered prior to May 1, 2025, who
have maintained their registration, must
successfully demonstrate competency in the
Indigenous Peoples, Lands & Resources (IPLR)
Standard to be eligible to apply for Full
Membership. The Indigenous Peoples Lands
and Resources Standard was added to the
Professional Standards in the Bylaw as a
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requirement for all practising registrants. A 2
year implementation phase approach was
taken, to allow for current registrants to
complete the training and for R.P.F.s in Training
who are working towards meeting the
requirements for Full or Associate Membership
to be able to continue to do so without causing
delays to their licensure, with the requirement
to complete the training or pass the screening
test by May 2027. The training for this
important standard was developed by the
OPFA and volunteers, and is provided at no
cost to OPFA members. It is fully online and can
be completed at a pace chosen by the
individual. There is also a no-cost online
multiple-choice screening test for individuals
who believe they are already competent in this
area and do not need to complete the training
modules, to demonstrate so.

Documentation
requirements for
registration

Yes

For those applying after May 1st, 2025, proof of
competency in the Indigenous Peoples, Lands
and Resources Standard must also be provided
to apply for Full or Associate Membership.
Online training (with a certificate) and a
screening test (with a certificate) are provided
by the OPFA at no cost.

B. Training, policy and applicant supports

Registration Changes Description
Made (Yes
process e
Anti-racism and No

inclusion-based
policies and
practices

C. System partners

12




Registration Changes Description
process Made (Yes
/ No)
Steps to increase Yes Third Party Agreements developed with Forest
accountability of Professional Regulators of Canada (FPRC) and
third parties World Education Services (WES).
Mutual recognition No
agreements
Accreditation of No

educational
programs

D. Responsiveness to changes in the regulatory environment

labour issues
(minister/stakeholders
consultations, check
demand-supply gap,
etc)

Registration process | Changes Description
Made
(Yes / No)
Steps to address Yes Met with industry connections and deans of

accredited programs to discuss current issues
and needs. Continued with communication
initiatives to develop and distribute both print
and web-based materials to raise awareness
of the forestry as a regulated profession, the
role of the OPFA, the diversity of careers
within the profession, and pathways to
licensure, including the Associate Membership
option. Staff attended career fairs, spoke to
classes at universities & colleges, participated
in collaborative webinars with other
organizations aimed at job seekers, and had
an exhibitor booth to share information at
conferences. Continued to raise awareness of
the Associate Membership (limited license)
pathway as a way to get skilled workers into
the workforce sooner, while they work
towards full licensure.
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Other No

1. Membership and application data

The Office of the Fairness Commissioner collects membership and application data
from regulators through annual Fair Registration Practices Reports, which are also
made available to the public. Information is collected for the purpose of discerning
statistical changes and trends related to a regulator's membership, application
volumes, licensure/certification results, and appeals year over year.

A. Race-based data collected

Race-based data collected?
(Yes or No)
Members No
Applicants No

Additional description:

B. Other identity-based or demographic data collected

Other identity-based or demographic data collected?
(Yes or No)
Members No
Applicants No

Additional description:
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C. Languages of service provision

Ontario Professional FORESTERS Association makes application materials and
information available to applicants in the following languages.

Language

Yes / No

English

Yes

French

No

Other (please specify)

When we receive requests from internationally
trained individuals who are not confident in
English we have accommodated them by
providing both live and recorded translated
captions for webinars/instructional Zoom
sessions. Some documents, such as the
national Certification Standards are available in
French, but not all OPFA application materials
are at this time. We so allow for French
materials to be provided as part of the
competency assessment process however, and
ensure that we allocate bilingual assessors for
those materials. We have also connected
applicants who are not fluent in English with
mentors or committee members who are
fluent in their language of origin to assist in
providing guidance through the process,
wherever possible.

D. Membership Profile

Profession Name

Total Number of Members

Forester

958
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Class of License Total Number of

Number of Internationally
Members Educated Members

Full / General/ Independent Practice 559 20

Associate 47 2

Inactive 29 2

Provisional 168 33

Student 51 29

Life 89 0

Honourary 4 0

Non-Resident 11 0

Gender

Number of Members

Male
Female
Other / not collected

671
280
7

Jurisdiction of Initial Training

Number of Members

Ontario

Other provinces and territories
United States

Other International

Other/not collected

8

6

86

715
143

Country of Initial Training

Number of Members

Canada

United States of America
Albania

Bangladesh

N N 00

858
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Brazil
Bulgaria
Cameroon
China
Colombia
Croatia
Egypt
Ethiopia
France
Germany
Ghana
Guatemala
Guyana
India

Iran

Italy
Malaysia
Nepal
Nigeria
Pakistan
Philippines
South Korea
Sri Lanka
Sudan
Taiwan
United Kingdom
Uzbekistan
Other Countries

Official language of preference

Number of Members

English

958

Racial identity (optional)

Number of Members

17




Not collected

958

E. Data Notes

6 member initial jurisdiction of training is unknown entered the 6 as "Other
Countries" as there was no option for unknown. Language preference is not

collected.

F. Applicant Profile

Profession Name

Total Number of Applicants

Forester

58

Gender

Number of Applicants

Male
Female

31
27

Jurisdiction of Initial Training

Number of Applicants

Ontario

Other provinces and territories
United States

Other International

25
4
1

28

Country of Initial Training

Number of Applicants

United States of America
Canada

1
29
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China
Nepal
Ghana
Nigeria
Malaysia
Italy
Cameroon
Iran

India
Guyana
South Korea

S AN s NMOWG

Official language of preference

Number of Applicants

English
French

58

Racial identity (optional)

Number of Applicants

Not collected

58

G. Data Notes

We do not collect language preference or racial identity data.

H. Application Decisions

The table below summarizes the outcome of registration decisions finalized in
2025. Some applications may have been received in the previous year.

Jurisdiction of initial training

Successful

Unsuccessful Withdrawn
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Ontario

Other provinces and territories
United States

Other International

25

—

28

o O O o

o O O o

Applications with decisions pending

The table below summarizes the inventory of applications in progress as of
December 31, 2025. Again, some of these applications may have been received in

the previous year.

Jurisdiction of initial training Incomplete Complete Total
Ontario 0 25 25
Other provinces and territories 0 4 4
United States 0 1 1
Other International 0 28 28

I. New Registrants

For the 2025 reporting year, the breakdown of new registrants by class of
registration is provided below:

20

Class of registration

Total new
registrants

Number of
internationally
educated registrants

Full / General/ Independent Practice
Associate

Provisional

Student

26
26

11
16




J. Data Notes

K. Reviews and Appeals

Applicants for registration may appeal a registration decision. An internal review
or appeal involves formal reconsideration of a registration decision further to an
application and submissions by the applicant.

Jurisdiction of Number of Number of
initial training internal reviews | decisions changed
and appeals following internal
processed review or appeal

An external review or appeal involves review of a registration decision by an
external appeal tribunal or court, such as the Health Professions Review and
Appeal Board or Divisional Court.

Jurisdiction of Number of Number of
initial training applicants who | decisions changed
sought external | following external
review or appeal | review or appeal

Issues raised in reviews and appeals can point to challenges in the registration
process. The table below summarizes top issues or reasons that applicants raised
during these appeal proceedings.
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Issue or reason raised Number of appeals

Internationally trained applicants face additional challenges in the registration
process. The table below summarizes top reasons for not registering
internationally trained individuals.

Number of internationally trained

Reason for not registering applicants

L. Data Notes

Not applicable. There were no reviews, appeals, and registration decisions
changed or licenses denied to internationally trained individuals. Individual
CAP competency assessment results for specific competency elements and
additional information submitted by the applicant for clarity are reviewed by
the Registration Committee on occasion, but this is usually initiated by staff
and this is not considered a formal review process, does not require any
forms and is not tracked in the registration statistics. It is estimated this
occurs approximately once or twice a year.

8. New legislative and regulatory requirements

In 2024, the government introduced legislative and regulatory amendments to
FARPACTA that create four new legal obligations that come into effect on January
15t, 2026. These obligations relate to:

e Assessment of Qualifications
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e Third Party Accountability
e Alternative Documentation Policies
e Parallel Processing Plans

The following are steps that Ontario Professional FORESTERS Association has
taken during the reporting period to meet these legal obligations.

A. Assessment of Qualifications

These provisions outline specific steps that a regulated profession must take to
ensure that its assessment of applicant qualifications is done in a way that is
transparent, objective, impartial and fair. They require regulators to:

a. Provide clear and accurate information regarding the assessment of
qualifications, including information about assessment criteria, methods,
timelines and costs.

b. Ensure that assessment approaches are competency-based, non-duplicative
and unbiased.

c. Make examinations and other types of assessments available at least three
times per year where there is sufficient demand.

d. Communicate assessment decisions in writing, within 10 business days after
an assessment decision is made, with reasons for the decision and details of
competency gaps in cases of negative decisions.

e. Provide a process for applicants to request an appeal or review of an
assessment decision.

The following are steps that Ontario Professional FORESTERS Association has taken
to date to meet this new legal obligation.

a. Information on all our processes is available on the OPFA website and for those
undergoing the Credential Assessment Process (CAP) the information is available
on the Forest Professional Regulators of Canada (FPRC) website and linked to
through the OPFA website. Registration Committee meeting dates and timelines
are posted on the website. Each applicant is informed by staff and when approved
as an In Training member, is provided with a detailed information sheet, the
revlevant links and contact information, and an online orientation module to walk
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them through each step in the process. A live Zoom session is then scheduled and
all new In-Training members invited to attend to ask questions, or they can
arrange a one on one with staff. For the competency assessments, the
Registration Manager provides one-on-one instruction and guidance throughout
the process, including a portal demonstration and a Zoom session to walk them
through their assessment report. b. All of our assessments are strictly based on
competencies and tied to the national Certification Standards. They are non-
duplicative, even if an individual changes from aiming for Associate to Full
Membership or vice versa, their assessment results are still valid. We also accept
the results of competency assessments done by other forestry regulators in
Canada if an applicant transfers to Ontario. The OPFA Registration Committee has
online training including unconscious bias and inclusivity as well as the legal
requirements and mandate of the OPFA, which all committee members are
required to complete. The national Credential Assessment Process (CAP) provided
through FPRC has defined assessor competencies utilized in the recruitment of
assessors, training workshops in place, and results are screened by the OPFA
Registrar and Registration Manager and if issues are identified by the applicant or
OPFA staff, the Registration Committee will conduct a secondary review and
adjust the results of the CAP assessment if appropriate. ¢. Competency
assessments for those eligible to complete the national CAP process are available
on continuous intake for academic assessments, and quarterly for experiential
assessments. Competency assessments conducted by the Registration Committee
are conducted every 2 months. The required training modules in Ontario Forest
Policy and Legislative Framework, Professionalism and Ethics and Indigenous
Peoples, Lands and Resources are all online and can be completed at any time,
over multiple sessions. For those already competent in these areas, online
screening tests are available at no cost, and these can also be completed at any
time. d. Assessment decisions are communicated in writing within 10 business
days after an assessment decision is made, with reasons for the decision and
details of competency gaps. e. The letters providing information to applicants on
the results of their assessment decision from the Registration Committee (or any
decision made by the committee) include information about the appeals process.
However, staff are also available to discuss and walk through with applicants and
the committee is open to reconsidering decisions with additional information
provided by the applicant, which is the usual approach taken should an applicant
disagree with a competency assessment decision. The OPFA has not had anyone
need to use the appeals process in over 8 years, as decisions are reasoned and
there is the opportunity for secondary review should the applicant have a
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concern. For assessment reports from the CAP, OPFA staff review for potential
issues upon receipt of the report, and meet with the applicant virtually to go
through and address any concerns they may have. After this review, if there are
concerns about any of the results, the information is taken back to the
Registration Committee, along with any optional additional information the
applicant wishes to provide, for review of the assessment decision. No applicants
have disputed the decision of the Registration Committee during this secondary
review in over 8 years.

B. Third Party Accountability

These provisions specify the reasonable measures that a regulated profession
must take to ensure that third party assessments of qualifications are undertaken
in a way that is transparent, objective, impartial and fair. They require regulators
to:

a. Provide information to applicants on the role of the third party.

b. Establish a process to address complaints by applicants about their
experiences with third party assessment providers and inform applicants
about the complaints process.

c. Enter into an agreement with the third party that specifies:

o The assessment criteria and methods that the third party is required
to use in assessments and the minimum exam scores for a pass.

o How frequently exams and other types of assessments are offered
and, wherever feasible, indicating that applicants will have access to
exams and other types of assessments at least three times in a
calendar year.

o Thetimelines for completing each step of the assessment process
and the knowledge and expertise requirements for assessors.

The following are steps that Ontario Professional FORESTERS Association has taken
to date to meet this new legal obligation.
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a. Information on the role of the Forest Professional Regulators of Canada (FPRC)
and the accreditation and CAP processes are provided and linked on the OPFA
website and are also provided by email and in communications materials
distributed by staff when communicating with applicants and potential
applicants. Information on World Education Services (WES) is provided, along
with a link to the correct type of assessment required on the WES website, to
internationally trained applicants when they enquire or apply, though it is also
listed on the website. b. Complaints processes are established for the CAP
process and WES reports. Information about the complaints process for third-
party service providers is included on the website, and is also communicated to
applicants during email or Zoom correspondence when applicants are
undergoing processes with these third party providers. c. Third party
agreements have been developed and are in place with FPRC and WES to cover
all three items listed.

C. Alternative Documentation

These provisions require that each regulator have an alternative documentation
policy and submit it for review and approval by the Fairness Commissioner. The
policy must provide for the regulator to accept reasonable alternatives to the
documentation that is normally required if such documentation cannot be obtained
for reasons beyond an applicant’s control.

The Ontario Professional FORESTERS Association submitted a policy to the OFC by
January 1, 2026.

Yes

D. Parallel Processing Plans

These provisions require that each regulator develop a parallel processing plan and
submit it for review and approval by the Fairness Commissioner. The policy must
permit applicants who experience a delay in one part of the registration process to
proceed with other parts of the registration process wherever possible.
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The Ontario Professional FORESTERS Association submitted a plan to the OFC by
January 1, 2026.

Yes

9. Registration Timelines

Profession: Forester
A. Domestic Labour Mobility Applicants

Section 9.1 (4) of FARPACTA prescribes that regulators must make a registration decision
within 30 calendar days from the time that they receive a complete application “and
everything required by the regulated profession in respect of the application.”

Prior to July 1, 2025, the corresponding time limit was 30 business days.

Ontario Professional FORESTERS Association requires the following documentation
before beginning to count the 30-day registration time-period. This would be the starting
point of the registration process for the purpose the data summarized below.

* Completed application form

* Letter of standing / good character

* Other (please specify) resume, application fee, Personal Practice Focus, Learning
Plan, demonstrate competency in the Ontario Forest Policy & Legislative Framework,
demonstrate competency in the Indigenous Peoples, Lands and Resources Standard.

January 1 to June 30, 2025

For domestic labour mobility applications received between January 1, 2025 and June 30,
2025 registration timelines and outcomes are summarized below:

. . . . 30 business days More than 30 business
Registration decisions . . .
or less days or decision pending
Full registration granted 2 0
Alternative registration granted 0 0
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No registration granted 0 0

July 1 - December 31, 2025

For domestic labour mobility applications received between July 1, 2025 and November
30, 2025 and decisions made to December 31 (one month later), registration timelines
and outcomes are summarized below.

. . . . 30 calendar days More than 30 calendar
Registration Decisions . . .
or less days or decision pending
Full registration granted 0 0
Alternative registration granted 0 0
No registration granted 0 0

B. Internationally Trained Individuals

Sections 5 and 6 of Ontario Regulation 261/22 made under FARPACTA set out two
separate standards to measure how efficiently a regulated profession is processing
applications that it receives from ITls.

e Three-month decision standard: Under section 5, a regulator must make
registration decisions for an ITl within three months following receipt of everything
that it requires in respect of an application for registration, in at least 90% of all
cases. Prior to July 1, 2025, the corresponding time limit was six months.

e One-year reporting standard: Under section 6, regulated professions must
report on their ability to register ITIs, who are eligible for registration without
condition, from the earlier of the date that:
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a) the regulated profession receives everything it requires in respect of the
individual's application for the registration, or:

b) any third party that assess the individual's qualification on behalf of the regulated
profession, receives everything it requires for this purpose.

Section 6 of the regulation further stipulates that the regulator’'s annual Fair Registration
Practices Report must include data on a regulator's compliance with the decision time
standard, and its ability to meet the one-year reporting standard and, where the
regulator has been unable to meet this one-year standard, the steps that the regulator is
taking to meet this standard.

i) Decision Standard

Ontario Professional FORESTERS Association requires the following documentation
before beginning to count the decision time standard for internationally trained
individuals.

* Completed application form

* Credential assessment report

« Competency-based assessment results

* Other (please specify) mentoring agreement, transcripts, 18 months of mentored
experience (credit may be granted for experience within the last 5 years that was
mentored by a registered forestry professional or equivalent in another country), Report
that they have a Personal Practice Focus & Learning Plan, Work History Form, Evidence of
competency for any gaps in competencies identified through the competency-based
assessment (may be completion of Bridge Training modules, other courses or evidence
of relevant work experience), complete Bridge Training for Ontario's Forest Policy and
Legislative Framework modules 1 and 2, demonstrate competency in Professionalism
and Ethics (through an online Bridge Training module or passing of the online screening
test), demonstrate competency in the Indigenous Peoples, Lands and Resources
standard (through completion of 3 free online modules or completion of the screening
test), resume, 2 sponsorship forms, 2 character witness forms

July 1, 2024 - June 30, 2025

For applications from internationally trained individuals received between July 1, 2024
and June 30, 2025 and decisions made to December 31 (six months later), registration
timelines and outcomes are summarized below.
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More than six
Registration decisions Six months or less months or decision
pending
Full registration granted 0 0
Alternative registration granted 1 0
No registration granted 0 0

Average time in weeks to communicate a registration decision following receipt of
everything required by the regulator in respect of an application for registration.

The Registration Committee meets to review applications approximately every 2
months, with the deadline for materials to be submitted being 2 weeks before the
meeting date to allow time for assembly and review. Decisions made at each meeting
are communicated to applicants within 2 weeks of the meeting date. As such, timelines
depend on when the applicant submits all their materials in relation to the next
scheduled meeting. The average time for a decision to be communicated is 6 weeks.
The minimum time is 4 weeks and the maximum (if they submitted their materials just

after the submission deadline and had to wait for the following meeting) would be 12
weeks.

July 1, 2025 onwards

The new three-month registration decision time standard, which came into force on
July 1, 2025, requires that each regulated profession communicate its registration

decisions to ITIs within three months of receiving complete applications, in at least 90%
of all cases.

Ontario Professional FORESTERS Association has taken or is taking the following steps to

comply with communicating registration decisions to ITIs within three months of
receiving complete applications.
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Yes

ii) One-year reporting standard

A regulator’s ability to meet the one-year reporting standard is particularly important
since this statistic incorporates the time required to complete third-party (TP)
assessments. Often, the TP assessment stage consumes the largest portion of an ITI's
licensure journey. This section of the report addresses the role of a TP in the regulator’s
registration process, data sharing mechanisms, and data on actual times in relation to
the one-year reporting standard.

Third party assessment is the first point of contact for applicants in the registration
process:

Yes

Name and assessment function of the third party is below:

World Education Services-credential assessment report - evaluates academic
credentials and grades for Canadian equivalency

Forest Professional Regulators of Canada (FPRC)* - Credential Assessment Process -
assesses academic courses (and experience if the applicant chooses to have it
assessed- that is optional) against the competencies in the national Certification
Standards for the profession of forestry in Canada to identify competencies that have
been met and any that are competency gaps.

*As previously described to the OFC, the FPRC is not a true third party as the OPFA is a
member of FPRC with oversight, appoints assessors, is involved in the processes and
has direct access to the data/results of assessments. However, the OPFA has informed
that FPRC is classified as a third party by OFC for these purposes and so is being
included in the report as such.
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Data sharing

Ontario Professional FORESTERS Association has negotiated a mechanism for this
third party to record and communicate the date on which the third party received
everything that it requires for the purpose of assessing the ITIs qualifications (starting
point for the one-year clock)

Yes

This data sharing mechanism and the measures used by the regulator to track
actual times from this date to communication of a registration decision are
described below: against the one-year reporting standard is below:

Receive email notification when assessment is complete and has been submitted by
the applicant. There is a database to login to view the application and download the
assessment report when completed.

For ITI applications that Ontario Professional FORESTERS Association received
between January 1, 2024, and December 31, 2024, and registration decisions issued
up until December 31, 2025, registration timelines and outcomes are summarized
below. (Please note: The end date of December 31, 2024, is to allow for a one-year time
period to communicate registration decisions)

- . Decision Made in
. . - Decision Made in
Registration decisions More than One Year
One Year or Less . . .
or Decision Pending

Full registration granted 0 0
Alternative registration granted 0 0
No registration granted 0 0
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Ontario Professional FORESTERS Association has taken / is taking the following steps to
meet the one-year reporting standard.

We did not receive any complete applications for Full Membership (R.P.F. - full
licensure) or Associate Membership (Associate R.P.F. - limited license) from ITI's
between January 1, 2024 and December 31, 2024.

We did receive 2 Student Member applications and 3 Provisional Member (R.P.F. in
Training) applications from ITI's during this timeframe and the decisions were all
received by the applicants within 3 months of the OPFA receiving the complete
application. However, we did not include these numbers under Q.5 as our
understanding is that this is referring to applications for practicing license categories
(in our case Full or Associate) only.
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Glossary of terms

Applicant: An individual who has applied for membership in a regulated profession
or compulsory trade, with the associated rights to practice their profession / trade
or use a professional title.

Domestic labour mobility: Applications subject to the Canadian Free Trade
Agreement, which stipulates that a certificate issued by one province or territory
should be recognized by all others unless there is an exception due to public health,
safety and security reasons.

Internationally educated / trained: An individual whose initial professional
education was not from a Canadian educational institution, or who is applying for
trade certification based on experience gained outside Canada. This category
includes individuals with education / training in the US and other countries. It also
includes individuals who completed their initial professional education outside
Canada and later addressed gaps with courses or a bridging program based in
Canada.

Jurisdiction of initial training: For professions, the jurisdiction in which an
applicant obtained their initial professional education used in full or partial
fulfilment of registration requirements. For trades, the jurisdiction of initial trade
experience listed on a Trades Equivalency Assessment (TEA) application.

Member: An individual who has satisfied the conditions for registration in their
profession / trade and has been granted the right to practice and/or the right to use
a professional designation or title. Members may hold a full license to engage in
independent practice, or they may hold an alternate class of registration.

Racial identity: Voluntary self-report data of racial identity as a social description.
Follows categories identified in the Ontario Anti-Racism Directorate Data
<https://www.ontario.ca/document/data-standards-identification-and-monitoring-
systemic-racism> .

Registration requirements: the entry-to-practice requirements that that an
applicant must meet to be granted full membership in a regulated profession or
trade, with the associated right to practice or right to use a professional title.
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e Academic requirement: The formal education, or equivalent, that is
required for licensing or certification in a particular regulated profession or
trade.

o Experience requirement: The experiential training or work experience that
is required for licensing or certification in a particular regulated profession or
trade.

e Language requirement: The level of language proficiency that is required
for licensing or certification in a particular regulated profession or trade, and
the language proficiency tests accepted in fulfillment of this requirement.

Third party service provider: An external organization that assesses applicant
qualifications on behalf of the regulator.
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